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Created new MOOCs with a wider range of topics, with quick and short learning topics;
Launched our Nanodegree with more intensive and in-depth learning;
Are partnering with more companies across sectors and industries our community were
most interested in with and with real job opportunities and career paths;
Provided more hackathons with companies like Vodafone, Rolls-Royce, and the FCA;
Launched Code Fest 2020 with a range of webinars and events to help showcase tech
topics our community wanted to know more about, with Code Fest 2021 coming soon; 
Launched Career Nav with the opportunity to develop skills for job interviews,
assessments, and for our community to explore tech career pathways.

Each year, we undertake our community survey to help gain insights, opinions, and feedback
on Code First Girls and the wider tech world. This feedback helps us to shape our future
across product launches, events, communities, and partners. Our focus is to put insights into
action and listening to our community last year, we have since: 

This year, our 2021 survey was sent out to our community at the beginning of May and we received
just under 1,000 responses from our members. Like we did last year, we plan on using the survey
data to help us steer the direction of Code First Girls, and as a result, expand our offering in line
with what our community would like to see next. 

As part of the survey, we also collect insights from the community
around what tech topics are of interest, global concerns, and what
tech challenges will face us in 2021 and beyond. This year, we have
worked with Flair to help understand some race-related
challenges that our community has faced inside or outside of
work. This will be presented as a research paper and be launched
at Code Fest 2021 as one of our sessions.

We hope you enjoy learning about our community as
much as we do and we look forward to sharing our
'insights into action' plans for next year in the near future! 

Anna
Anna Brailsford
CEO @ Code First Girls
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London represents the largest region for Code First
Girls, with 36% of respondents hailing from the capital. 

Candidates are otherwise evenly distributed across the
other regions, with 7% or more in the North East, the
Midlands, Scotland, or the South West. There are also
CFG alumni globally, with significant groups in the USA
and France.

This year we will be increasing our efforts in Wales,
Northern Ireland, and the Republic of Ireland to
increase awareness of CFG.

We are proud to have a broad range of ethnic
backgrounds and nationalities represented in our
community. 

57% of our community identify as an underrepresented
ethnicity, with this increasing to 70% among our first
Nanodegree cohort, and 92 nationalities from around
the world are represented in the CFG community, up
from 58 in last year's survey!
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During the pandemic, it was a strategic priority to develop
a robust offering for women who are looking for a new
career in technology, and we have seen growth in demand
across our courses for both learners and clients, this year
seeing 124% growth in the Career Switcher experience
bracket.

Our survey respondents are evenly divided into our 
@ uni kickstarter and Career Switcher age groupings. From
the data on our courses, this usually sits around 70-30, so
it is encouraging to see more women invested in helping to
shape CFG and taking part in our CS courses.

Ms. Worldwide

Regionally Speaking...

Learning Has No Age
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We see the huge value in having a diverse mix of
candidates and are pleased to see more companies
actively pursuing representation in neurodiversity. 

As 26% of our community identify as neurodiverse, we
will be bringing recognition of neurodiversity to the
forefront this year, discussing and showcasing how
different individuals can bring a different or new
perspective to tech and tech challenges.

42% of our survey respondents are within 2 years of
graduating from university. 

This means that they are ideally placed to begin
exploring their career opportunities, and many are using
Code First Girls to supplement their skills to prepare for
a new and exciting career in technology; 54% are
currently seeking or considering a new job in tech. 
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It is vital that the tech sector provides
opportunities for women across a broad range
of social backgrounds. 

Since 45% of our survey respondents are
among the first in their family to attend
university and 39% have been eligible for free
school meals, we are so pleased to see so many
pursuing a career in tech, hopefully giving them
a new career pathway with life-changing
outcomes. 

54%looking for a new career

Diversity Has Many Dimensions

Social Mobility

I've Graduated... Now What?

Prefer not to say
<3% 
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Many respondents are coming to Code First
Girls to build on a strong background in
technical subjects. 44% have degrees in STEM
subjects, and 1 in 4 have a degree in Computer
Science or Engineering. This is consistent
across demographics.

Furthermore, 7% have degrees in languages or
linguistics, a field of study which is
increasingly relevant to artificial intelligence
applications like natural language processing.
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90% of the women who responded to the
survey have attended university, and a quarter
of the survey respondents have graduated with
a postgraduate qualification including
professional degrees in medicine, pharmacy,
or law.

An Educated Bunch

Growing From The STEM

What's encouraging is that we are seeing more members of
community (49% from our survey) studying something outside
of a STEM / languages and have started to explore a career in
tech through Code First Girls. With growing areas such as
CreaTech, EdTech and LegalTech to name a few, uni students
and grads (as well as companies) are seeing the benefits of a
combination university degree and a CFG course.

Beyond STEM



Code First Girls courses are leading women to
develop meaningful applied skills in dozens of in-
demand coding languages. 

A huge 93% of our respondants have used a
programming language/s, with 50% of
respondents having used Python to build a
project, 34% have used HTML, and a quarter
have used JavaScript and CSS. 

Respondents reported experience with 42
different coding languages, including C#, Kotlin,
Rust, and Lua, showing the broad experience
and passion for learning among the Code First
Girls community.

The community members who responded to the
survey are increasingly experienced with the
leading web frameworks. 

46% have experience working with web app
frameworks including React.js, ASP.NET Core,
Vue.js, Express and others. 

Our community have indicated that this is an area
they would like to build on, so we will be looking at
learning opportunities across languages, platforms
and deployment in the coming year.

SKILLS & TALENT
DEVELOPMENT CONT.
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Coding Kweens

Building On A Solid Framework



Since the launch of our data & SQL course last
year, in addition to our recent Nanodegree
specialisation, we have seen a huge surge in the
popularity of data engineering and analysis skills
and languages, with an accompanying interest in
careers in data science. 

66% of respondents have experience with
database tools including MySQL, Microsoft SQL,
MongoDB, Oracle, and dozens of other tools.

Applications of data analysis including machine
learning and AI are also the most cited topic of
interest among the respondents; 52% rate these
as the most interesting topics in tech.

SKILLS & TALENT
DEVELOPMENT CONT.
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Dynamic Data Divas


















